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Part A

Data of the Institution

1. Name of the Institution

ROYAL EDUCATI ONAL | NSTI TUTE

Name of the head of the Institution

Dr Poonam Chaudhary

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01202761462
Mobile no. 9205985917

Registered Email

royal educati onal i nstitute@nmail.com

Alternate Email

mani shporwal 2@mai | . com

Address 28th K M stone, N. H 24 , Del hi -Hapur
Bypass Road , Dasna post Adhyat ni k Nagar
, Ghazi abad

City/Town CGhazi abad

State/UT Utar pradesh

Pincode 201302




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Mani sh Porwal

Phone no/Alternate Phone no.

01202761462

Mobile no.

8459040361

Registered Email

royal studentwel fare@mai | . com

Alternate Email

mani shporwal 2@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. royal educati onalinstitut

e. com upl oads/ pdf/1618829370-2017- 18 aq
ar_report resubmtted. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://wwmv royal educati onalinstitute.c
om academ c-cal ender

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 B 2. 67 2013 04-Jan- 2013 05- Jan- 2018
6. Date of Establishment of IQAC 01-Jan- 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.royaleducationalinstitute.com/uploads/pdf/1618829370-2017-18_aqar_report_resubmitted.pdf
https://www.royaleducationalinstitute.com/uploads/pdf/1618829370-2017-18_aqar_report_resubmitted.pdf
https://www.royaleducationalinstitute.com/uploads/pdf/1618829370-2017-18_aqar_report_resubmitted.pdf
https://www.royaleducationalinstitute.com/academic-calender
https://www.royaleducationalinstitute.com/academic-calender

Renedi al C asses 01- May-2019 25
7
Wor kshop on Wonen 01- Feb- 2019 58
Enpower nment 30
Wor kshop on Wonen 15- Apr-2019 52
Enpower nent 1
Wor kshop on I nformation 21- Feb- 2019 60
Technol ogy 1
Semi nar on Stop fenuale 15- Dec- 2018 55
fortified 1
Wor kshop conducted on Art 23- Feb- 2019 62
and Aesthetics 1
Wor kshop conduct ed on 11- Feb-2019 75
Sanskrit sanbhasan shivir 10
Wor kshop conduct ed on 27- Aug- 2018 100
| anguage proficiency 10
Feedback from (Students 25- Sep- 2018 40
of I ndividual teachers , 4
Alummi and action taken
report )
Regul ar neetings of | QAC 18-Jul - 2018 10
1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
00
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 3

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website

Upload the minutes of meeting and action taken report

View File



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/4263_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/4263_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4263_Minutes.pdf

11. Whether IQAC received funding from any of Yes
the funding agency to support its activities
during the year?

If yes, mention the amount 100000

Year 2018

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Changes in infrastructure to suit the requirenents of Two Year B.Ed progranme

Pl an of action chal ked out by the 1 QAC in the beginning of the Acadenic year
towards Qual ity Enhancenment and the outcone achieved by the end of the Academc
year.

Sem nars, conferences and Guest |ecturer are arranged

Upgraded |ibrary by new book every year

Every year, the | QAC prepares Performa of feedback of students

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Feedback Perform It is a good way of knowi ng how you are
faring in your service.

Pr ogram Qut cone Benefits the student by providing
specific learning target to persue.
wel | consisting | earning outconme nake
the sel ection and design of assignnent
nore focused.

Academ c Cal ender Syl I abus, activity, celebration and
conpetition organi zed and conduct
successfully on tinme.

Orientation Program New comer students familiar with

coll ege staff and curriculum They get
brief introduction about their courses
and syl | abus.

Preparation of student satisfaction St udent satisfaction survey (SSS)
survey (SSS) report report has been prepared by | QAC
career counseling classes on UPTET, maxi mum nunber of students are sel ected

CTET, Mock i ntervi ew and Canpus
i nterview



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/4263_Contribution.xlsx

Sendi ng i nportant notifications to all
st akehol ders of the college through
SIVS.

Better intimation of notifications to
all teaching, non- teaching staff of
the coll ege and the students.

Feedback from (Students of |ndividual
teachers , Alumi and action taken
report )

| mprove performance of students, al umi
and enhance teaching skills

View File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date

Col | ege Managenent Conmittee 18- Jul - 2018
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 20- Sep- 2012
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 28- Feb- 2018
17. Does the Institution have Management Yes
Information System ?
If yes, give a brief descripiton and a list of modules Royal educational institute has a
currently operational (maximum 500 words) proper Managenent |Information systemto

get the informati on of Acadenic
activities carried out in the
institute. The institute has three

| evel information systens to nonitor
and control the academi c activities.
The three levels are Top to bottom,1
Strategic/ Planning level, 2 Contro

| evel / Managenent committee/ , 3
operational |evel/ Faculty/ d ass
coordinators. Currently Institute has
manual information system based on data
col l ected. Under the managenent
information system all relative
required information provided to the
managenment / Academni ¢ Conmittee/ AQAC
Principal and faculty in form of
structured format devel oped for the
pur pose. Student’s attendance Regi ster
used to determ ne the presence of



https://assessmentonline.naac.gov.in/public/Postacc/Quality/4263_Quality.xlsx

student in the concerned | ecture.

Aver age attendance cal cul ated on

mont hly basis to know the students
interest in the particular subjects
during the nonths. The strength of
students in subject class indicates the
faculty delivery response. The daily
faculty report of the subject analyzes
the topics /contents cover on the day.
This help to analyze that whether the
faculty is focusing on his curricul um
as per the plan or is there any

di screpancy. Performance under the
student’s response is al so eval uated on
regul ar basis through the

assi gnnents/class test/ presentation.
The grading systemis used to assess
the student’s performance under these
categories. Internal /Pre Exam nation
are done before the final exam nation
to review the individual perfornmance.
The information collected in the MPR
process at operational level (Faculty/
Cl ass Coordi nators)and put up before

t he managenent control |evel /

HOD/ Principal level to review and to
use it while taking prelimaction on

t he various performances of
students/faculty. Al serious matter or
bel ow average performance , brought in
noti ce of top managenent to revi ew and
advi se. The instruction given
accordingly inplenented at operationa
| evel and nonitor by the HOD. The
speci fic problem of students is al so
di scussed with parents in arranged
nmeetings. This help to review student’s
performance and to sort out their

probl ens. This also gives us platform
to connect nore with the parents and
students and the society. However the
managenent has agreed in principle to
establish a soft ware in the institute
to nonitor the overall perfornmances of
every student .This will enable
institute to nake a faster information
systemto the managenent and parents.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Curricul ar aspects of courses at

Educational institute are governed by

CCS University O dinance and guidelines. For the effective inplenmentation of




the university curriculumalong with the broad vision and goals of institute,
we have various wel |l -structured processes that enable comunicati on and
di al ogue anong the various stakehol ders (students/Al umi), between institute
and the university with the larger interest of society. Conmmittees for
effective inplenentation;-- At the institute |level, under the supervision of
Acadenic comittee prepare broad guidelines for the inplenentation of
curriculum of different courses through the B. Ed departnent within the NCTE and
uni versity frame work. The academ cs conmittee, in coordination with tinme table
commttee of the institute, develop the tine table which suits the conplete
curriculum The Academics commttee directed the B.Ed departnent to inplenent
and regularly nmonitoring the same throughout the session. The acadenic
committee reviews the inplenentation of the prograni courses (Tine Table) and
adopt continuously eval uation process of faculty and student’s perfornance on
the basis of class test, practical’s/ viva internal exam nation and the marks/
grade allotted to students under the course / subject. The institute faculty
enriched/ upgrades their know edge tine to time / to reflect the advancenent of
knowl edge of students in the field of respective subjects. Planning, Teaching
and Eval uation; The conmttee holds neetings at every third nonth to di scuss
the execution of courses as well as conpletion of units till the period in
context of the acadenic cal endar. Teaching focus, delivery process, contents,
cl ass assignnments, internal assessnents, use of reference naterials of teachers
are also discussed. It is advised that faculty, quote mmjor references’, part
of contents and inportant points in formof notes that is to be provided to
students under the advice to prepare detail ed notes. To ensure | earning
out comes of each subject, continuous evaluation and internal assessnent is
carried out through presentations, assignnents/projects, class tests and group
di scussions. The institute has a practice of inviting external experts /subject
matter specialist to deliver lectures on the various topics and also to
eval uate the know edge of teacher/nentors and students with the view to ensure
quality of education, and objectivity in the teaching-I|earning processes.
Supportive Infrastructure; The infrastructure and facilities at the institute
are continuously being upgraded to suit the needs of changing Curricul um and
pedagogy. The institute has well-equi pped | aboratories and classroons wth
projection facilities for both faculty and students. The upgraded wel | -stocked
library of the institute is having a specious study facility for the students
and the faculty. Library facility is available between 10. amto 5 pm on
wor ki ng day. Institute library also offers web based facilities to access
Nati onal and International online database. The newy introduced Credit Based
Choi ce System (CBCS) is introduced and inplenmented from 2015 in the program
Various Course Delivery Methods are: Lectures: Lectures are used to convey
i nformation, history, background, theories and problens w th sol utions.
Learning with ethical issues; Lectures are also used to expose the students to
contenporary issues and the need for life-long learning in the appropriate
soci etal context.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

N A D. El . Ed 02/ 07/ 2018 210 After Teacher

D. El . Ed,

students get

eligibility

to becone a

t eacher of

govt. and
non govt.
primary




school s

Comput er -- 01/11/ 2018 30 yes yes
Cour se

Yoga And --- 01/ 12/ 2018 30 yes yes
Madi tati on

Conmuni cat ----- 01/ 02/ 2019 30 yes yes
ion skill
and
personal ity
devel opnent
cour se

| anguage .- 27/ 08/ 2018 12 yes yes
proficiency
cour se

Sanskrit ~  ----- 11/ 02/ 2019 11 yes yes
Sanbhasam
shivir
Scout and ---- 07/ 03/ 2019 7 Yes Yes
Cui de

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BA Humani ti es 01/07/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
Nil I NI L Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 189 37

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Wor kshop on Sanskrit 11/ 02/ 2019 100
sanbhasan shivir
Conpetitive C assess on 01/ 10/ 2018 35
CTET and UPTET
wor kshop on 27/ 08/ 2018 62

st rengt heni ng | anguage
proficiency

Wor kshop Art and 23/ 02/ 2019 65
Aest heti cs

Conput er Cour se 01/11/2018 53



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/4263_Program_introduced_1614074172.xlsx

Yoga And Maditation 01/12/2018 76
Conmruni cation skill and 01/ 02/ 2019 72
personality devel opnent
cour se
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BEd School Internship 92
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback of all the teaching staff is received fromstudents based on a
structured questionnaire framed and approved by the I QAC of this college. The
evaluation is done on a five-point rating scale. The students give their
feedback on 10 paraneters through “Feedback-Forni for the staff who handl e that
subj ect. The students assess on the conmunication skills, conpletion of

syl labus on tinme, interaction with the students in class, help the students in
realizing career goals, their punctuality, regularity etc. Seventy percent
students marked on “Excellent” to the teachers for Punctuality in the class.

Ei ghty five percent students marked on “Good” to the teachers for conpletion of
syl l abus of the course on tinme. Seventy percent students nmarked on “very good”
to the teachers for organization of assignnments, class test, quizzes and

sem nars. Eighty percent students narked on “Excellent” to the teachers for
their self confidence. Seventy five percent students marked on “very good” to
the teachers for their comunication skills. Eighty percent students marked on
“Very Good” to the teachers for teaching the subject matter. Eighty percent
students marked on “Excellent” to the teachers for hel ping them The received
feedback is then analyzed by the I QAC and it is also forwarded to the Head of
the institution with necessary suggestions based on this feedback. This hel ps
the Teaching-Staff to inprove their teaching and | earning strategies. Teachers
provide informal as well as formal feedback to the Head of the institution on
different acadenmic, adnministrative and other affairs related to the coll ege.
Every year Alummi neeting is organized and Alumi’s feedback is taken through
“Alumi Feedback Forni. It is assessed on a five-point rating scale. Teachers
al so provi de feedback of the students on the basis of class tests, surprise
tests, assignments, discussions, quiz etc. Teachers nake students aware of
their strengths and prepare themto tackle their threats and overcone their
weaknesses. This hel ps in knowi ng about the strength and weaknesses of the
college as well as inproving the conditions of the college. In this way the

f eedback obtai ned helps in the overall devel opment of the institution.



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4263_Value_added_courses_1615353413.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/4263_Projects_undertaken_1583906837.xlsx

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Teacher - 100 100 100
Educati on
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 100 Nill 16 Nl 16

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
16 16 43 1 Nill 4

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Under the Mentor system, the full-time teachers of the college have been engaged as mentors of each class.
The mentors are responsible for academic progress and psychological wellbeing of their mentees. They are also
entrusted with the task of monitoring the attendance and academic progress of the students. They also provide
primary psychological counseling to those who need them and refer them for more professional counseling, if
required. The mentors maintain the biographic details of each individual mentee including educational
background and socioeconomic status. They also maintain record of their class attendance, class-performance
and academic progress. The mentors use both formal and informal means of mentoring. The mentor system,
apart from its formal part, also exists as a robust informal mechanism to boost inclusiveness, gender sensitivity
and social responsibility of students. Mentoring of students is conducted by the department of the institution.
Mentoring of students is based on the following objectives: ¢ To increase the teacher-student contact hours. « To
identify and address the problems faced by slow learners and first-generation learners. « To encourage
advanced learners. « To decrease the student drop-out rates. » To prepare students for the competitive world.
Every year, department individually organize orientation session on the class commencement day for students of
first year and explain the designing and implementation of the mentoring system of the department. In the
mentoring process, all necessary information related to the student such as the contact number, email of the
student, family income, category, gender etc. are initially collected by the department through the student
database format provided by the IQAC. Department maintain the records of class tests/ surprise tests,
attendance records, records of student seminars etc. related to the reviewing of the performance of the students.
Teachers maintain interaction with students through individual meetings, social networking sites and interaction
boards of learning management system. Tutorial classes are also organized for students. Mentors provide
personal counseling to the needy students. Outcome of the departmental mentoring system in the current year
(2018-2019) 1. Significant improvement in the teacher-student relationship has been observed. 2. Students of



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4263_Demand_ratio_1583925096.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/4263_ict_tools_1617081155.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/4263_e_resource_1617081234.xlsx

(2018-2019) batch have qualified in many competitions like UPTET and CTET. 3. Students have participated and
also won prizes in poster competitions, quiz competitions, debates and other similar contests organized in
college. 4. Students have shown outstanding performance in sports tournaments. The biggest challenge of the
mentoring system is to decrease the drop-out rates of the college and assist them in various aspects pertaining
to their career and personal issues. The close bonding between the teachers and the taught also gets developed
through a variety of co-curricular and extracurricular activities.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

192 15 1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

16 16 Nill Nill 6

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Mani sh Por wal Assi st ant Maul ana Abul
Pr of essor Kal am Azad
Excel | ence Award
For Educati on
2019 Ms. Arti Sharnma Assi st ant Maul ana Abul
Pr of essor Kal am Azad
Excel | ence Award
For Education
2019 Dr. Mani sh Porwal Assi st ant Bharat vi kas
Pr of essor pari shad samman
patra
2019 Ms. Arti Sharnma Assi st ant Bhar at vi kas
Pr of essor pari shad samman
patra
2019 Ms Tripti Saxena Assi st ant Bhar at vi kas
Pr of essor pari shad samman
patra
2019 M . Mani sh Porwal Assi st ant Nat i onal
Pr of essor Conf erence on
| nnovati ve
Practices and
Digitalization to
enhance Teacher
Educati on Programre
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/4263_Honours_recieved_1605681469.xlsx

semester-end/ year- | results of semester-
end examination end/ year- end
examination
BEd I year 20/ 07/ 2019 22/ 09/ 2019
BEd Il year 08/ 07/ 2019 27112/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Royal Educational Institute is affiliated to CCS University and foll ows nunber
of guidelines and nethods to carry out a continuous internal evaluation system
The teacher follows the syllabus. After conpleting two/three topics of the
unit, various assessnents in the formof assignnments, class tests,
presentations are done. Teachers discuss the topics as per the university
exam nation pattern. These eval uation processes allow the teachers to
continuously assess the students to track their progress and to identify slow
| earners. The assessnment renmins inpartial and accurate. The performance of the
students is nonitored by the Head of Departnent on the basis of the MPR under
the M'S and the necessary feedback is given to the Principal and concerned
faculty nenbers. The Principal conducts review neetings to discuss the
i nprovenent of student’s performance. The institution is keen on nonitoring the
performance of the students and reports to the parents. Parents/ Guardi ans are
advi sed to note the performance of their wards and take renmedi al neasures, if
needed. \Wenever necessary, the acadenm c department shall recomend the visit
of the parent to the college for a discussion about the student. Renedi al
Cl asses are conducted for the slow |l earners, absentees and the students who
participate in sports and extracurricular activities.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

To inplenent the university curriculum the Institute devel ops the academc
cal endar for the program every year and course w se on the advice of academ c
conmittee. On the basis of the acadenic cal endar, tine table committee franes
the time table as per the syllabus. After getting approval fromthe academ c
commttee, time table inplenented. Tinetable of the program di splayed on notice
boards to get easily asses of the students. To get the best program outcones,
Subj ect faculty advised to prepare nmonth wi se academ c plan to get the course
out cones. Subject faculty also asked to conplete the units as per unit
academ c plan nentioned in acadenic map. We try to focus to follow the Acadenic
cal endar / Academ c map at our best. In case if there is sonme change in
i mportant assignnents at institute | evel such as expert visiting, semnars etc
it may adjusted in next week. However faculties are guided to conplete the | ost
day’s lectures by adjusting the course contents in his/her next |ecture. The
assessnent process of students through assignments/class test/ presentation and
internal exami nation are also planned in the academ c cal endar. Principal /
H O D. randomy visit the classes to assess the delivery process of faculty and
to know the understandi ng of the topic by the students. Any deficiencies found,
the concern faculty advised to inprove on the points. By inplenmenting all the
above nethodology it is supposed that the students will be benefited with best
| earni ng out comes.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. royal educati onal i nstitute.com progranme-out cones

2.6.2 — Pass percentage of students



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4263_Evaluation_1602745085.xlsx
http://www.royaleducationalinstitute.com/programme-outcomes

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
E BEd Teacher - 92 89 96. 73
Educati on
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. roval educati onalinstitute.com student-satisfaction-surveys

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 30 Lord Shiva 10000 6000
Proj ects Soci ety
M nor 30 Lord Shiva 10000 5000
Proj ects Soci ety
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Language Proficiency Educati on Deptt 27/ 08/ 2018
Wor kshop
Wor kshop Art and Educati on Deptt 23/ 02/ 2019
Aest heti cs
Wor kshop on Sanskri t Educati on Deptt 11/ 02/ 2019
Sanbhashan
Wr kshop on Sel f Def ense Educati on Deptt 12/ 03/ 2019
VWnen Enpower ment Educati on Deptt 15/ 04/ 2019
Wor kshop
Wir kshop on advant ages Education Deptt 21/ 02/ 2019
and di sadvantages of IT
Sem nar on Stop Femal e Educati on Deptt 15/ 12/ 2018
Foeti ci de
Guest Lecture on Human Education Deptt 08/ 03/ 2019
Ri ght
Guest Lecture on Gender Educati on Deptt 08/ 01/ 2019
Equal ity
Guest Lecture on CYBER Educati on Deptt 15/ 11/ 2018
CRI ME



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4263_Pass_percentage_1583923965.xlsx
http://www.royaleducationalinstitute.com/student-satisfaction-surveys
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/4263_Research_Fund_1617081366.xlsx

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Narcotics Tanushr ee VHRD 29/ 04/ 2019 Cri m nol ogy
Control Bureau
Ayush Tanushr ee VHRD 11/ 09/ 2019 Heal th
Sanjivni Quiz
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 CTET, Lord Shiva CTET Teachi ng 01/ 10/ 2018
UPTET Soci ety Centre Preparation
2 MOCK Lord Shiva Job for 15/ 06/ 2019
i NTERVI EW Soci ety Preparation teachers
for
I nterview
3 EFFECTI VE Lord Shiva Ski || Effective 01/ 01/ 2019
CLASSROOM Soci ety Devel opnent Teacher
TRAI NI NG
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

00

00

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Ni |

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Educati on 3 00
I nt ernati onal Educati on 1 00

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Educati on

6

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the
Paper

Name of
Author

Title of journal

Year of

publication

Citation Index

Institutional
affiliation as
mentioned in

Number of
citations
excluding self



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/4263_Awards_won_1604646050.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/4263_Incubation_centres_1615784434.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/4263_journals_notified_on_UGC_1584355551.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/4263_Books_and_Chapters_1616223613.xlsx

the publication citation
NI L NI L NI L Nill 0 NI L Nill
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Ni | NI L NI L Nill Nill Nill 00
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi Nill 16 Nill Nill
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Bl ood Donati on Rotary C ub 5 5
Canmp CGhazi abad
Scout and Cui de Bharat Scout and 8 95
Gui de
Heal t h Awar eness Royal Educati onal 4 32
Program Institute
Vot er Awar eness District 4 40
Pr ogram Admi ni strati on(BSA)

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
Pl ant ati on Certificate Lord Shiva 75
Program Soci ety
Yoga Activity Certificate Lord Shiva 68
Soci ety
Swachh Bhar at Mohal la Cinic District 45
Abhi yan Admi ni strati on(BSA)
Bl ood Donati on Sanmaan Patra Rotary C ub 5
Canmp CGhazi abad
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/4263_Faculty_participation_1614065725.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/4263_Extension_1615784407.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/4263_Awards_for_extension_1617081646.xlsx

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Swachh Bhar at District Adm Mohal | a 6 45
Abhi yan ni strati on(BSA) Cl eani ng
Awar eness Udhyog Vyapar [1litracy 4 25
Pr ogr ame Mandal Awar eness Canp
Gender |ssues Raj Nagar Vi ol ence 6 35
Wal fare Soci ety | agai nst Wmen
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Vot ers Awar eness 95 Lord Shiva 1
Pr ogram Soci ety

Legal Aid Canp 35 Lord Shiva 1
Soci ety

Yoga Activity 76 Lord Shiva 1
Soci ety

Legal Rights for 70 Lord Shiva 1
Wonen Soci ety

Work shop on 75 Lord Shiva 1
Cyber Crinme Soci ety

Activity Current 60 Lord Shiva 1
Affairs Soci ety

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nt ernship Teachi ng- School s 01/11/2018 28/ 02/ 2019 92
Practice
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Royal Col | ege of 11/07/ 2018 YOGA CAMP 92
Law
Royal Col | ege of 11/07/ 2018 WORKSHOP 67
Law



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4263_Students_in_extension_1614075607.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/4263_Collab_activities_1616839569.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/4263_Linkages_1612421158.xlsx

Royal Col | ege of 11/ 07/ 2018 | NTER COLLEGE 29
Law COPETI TI ON
Royal Col | ege of 11/ 07/ 2018 TEACHER EXCHANGE 23
Law
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

3000000

3705426

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-Fi OR LAN Exi sting
Nunber of inportant equipnents Exi sting
pur chased (Greater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)

Vi deo Centre Exi sting

Sem nar halls with ICT facilities Newl y Added
Classroons with LCD facilities Exi sting
Sem nar Halls Exi sting
Laboratori es Exi sting
Cl ass roons Exi sting
Canmpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Saral ERP Ful l'y Saral ERP 2017
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 14432 1119884 852 97194 15284 1217078
Books
Journal s 12 8524 Nill Nill 12 8524
e- Books 200 Nill Nill Nill 200 Nill
CD & 104 Nill Nill Nill 104 Ni |l
Vi deo
Li brary 1 50000 Nill Nill 1 50000
Aut omat i on



https://assessmentonline.naac.gov.in/public/Postacc/MoU/4263_MoU_1616838044.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/4263_augmentation_details_1613626292.xlsx

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

ni | NI L NI L Ni Il

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 40 1 1 1 0 4 4 20 0
g
Added 3 1 0 0 0 0 0 0 0
Tot al 43 2 1 1 0 4 4 20 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
20 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

facebook and what sup

https://ww.facebook. com pg/ ROYAL- Educa

tional-Institute-104273644462772/ post s/
?r ef =page_i nt er nal

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1000000 930731 300000 262751

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Budget ary provision has been nmade under different heads for maintaining and
utilizing the canpus infrastructure facilities. Institute s nmanagenent
al l ocates funds for maintenance and repairing. The allocated funds are utilized
under the observation of the comm ttee headed by one of the nenber of the
managenent. To maintain and upkeep the infrastructure Institute facilities and
equi prents, followi ng activities are undertaken:- «Stock Miintenance — stock
mai ntenance is divided in two separate wings i.e. Fresh stock and ol d stock.
Al the fresh stock of goods, such as stationary/ repairing nmaterials of
el ectrics/ plunmbing /building are kept in separate roons and mai ntai ned records
in register by the concern staff. \Wiereas the old stock of used stationary of



https://assessmentonline.naac.gov.in/public/Postacc/Library/4263_Library_1617107030.xlsx
https://www.facebook.com/pg/ROYAL-Educational-Institute-104273644462772/posts/?ref=page_internal
https://www.facebook.com/pg/ROYAL-Educational-Institute-104273644462772/posts/?ref=page_internal
https://www.facebook.com/pg/ROYAL-Educational-Institute-104273644462772/posts/?ref=page_internal

the departnent, keep in the Record room under the supervision of Record
mai nt enance clerk who al so maintains the record of the old stock. He al so
verifies the stock and provides it to the departnment as and when demanded.
eannual stock verification is done by concerned Staff and Head of the
Departnent. e<Regul ar mai nt enance of Conputer Laboratory equi pnents are done by
Laboratory assistant along with Laboratory attendant. The institute Miintenance
Commi ttee Conveyor |ooks after all the nmaintenance work. Library is managed by
two librarians under the supervision of head |ibrarian. Regul ar records of
visitors such as students/ faculty are maintained. Assistant librarian keeps
cl ose watch to the visitors through the help of CCTV and personal nonitoring.
The mai ntenance of the reading roomand stock verification of |library books is
done regularly by library staff. C ass roons cleaning are done regul arly under
t he supervision of admin supervisor. <Overall devel opnment of canpus is done by
Devel opnent and planning conm ttee. ¢Regul ar cl eaning of water tanks, proper
gar bage di sposal, pest control, |andscaping and Maintenance of |awns is done by
the gardeners/ sweepers / office boy under the guidance of administrative
officer of the institute. eInstitute’ s canpus nmai ntenance i s nonitored through
regul ar inspection by the Director/ principal/ Adm nistrative officer
eQutsourcing is done for naintenance and repairing of IT facilities as,
internet facilities including W-F and broadband. Updating of software’s is
done by | ab Assistants. sQutsourcing is done for the nmaintenance of wooden,
furniture, electrification, and plunmbing. ¢Regul ar mai ntenance of the water
cooler and water purifier is done by outsourcing agent.

https://www.royaleducationalinstitute.com/policies

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Student Welfare 100 37250
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal SC, ST Schol arship 78 846250
b) I nternati onal 00 Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga Day 01/ 12/ 2018 75 Royal Educati onal
Institute
Language 27/ 08/ 2018 62 Royal Educati onal
Proficiency Institute
wor kshop
SANSKRI T 11/ 02/ 2019 100 SANSKRI T BHARTI
SAMBHASAN SHI VI R
REMEDI AL CLASSES 01/ 05/ 2019 20 ROYAL EDUCATI ON
| NSTI TUTE
MVENTOR- MANTEE 18/ 07/ 2018 92 ROYAL EDUCATI ON
I NSTI TUTE



https://www.royaleducationalinstitute.com/policies
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/4263_Scholarships_1617088951.xlsx

CAREER
COUNSELLI NG CELL

03/ 08/ 2018

70

ROYAL EDUCATI ON
I NSTI TUTE

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Car eer 35 35 19 15
Councel I'i ng
2018 Car eer 35 35 13 10
Councel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
6 5 8
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
d obal 15 3 B. D Menori 15 4
Moder n al , Sar aswat i
Publ i c shi ksha
School Nkat en
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 ROYAL EDUCATI ON CCs M A. Edu
EDUCATI ONAL UNI VERSI TY
I NSTI TUTE
2019 1 ROYAL EDUCATI ON SD M A.
EDUCATI ONAL COLLEGE, Pol . Sc.
I NSTI TUTE GHAZI ABAD
2019 1 ROYAL EDUCATI ON SD M A. Eco
EDUCATI ONAL COLLEGE,
I NSTI TUTE GHAZI ABAD
2019 1 ROYAL EDUCATI ON DAV M Com
EDUCATI ONAL COLLECE



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4263_Development_Schemes_1615786006.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/4263_Guidance_1603186143.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/4263_Placement_1603188779.xlsx

| NSTI TUTE BUL ANDSHAHER
2019 1 ROYAL EDUCATI ON D. S. M A. Eco
EDUCATI ONAL COLLEGE
| NSTI TUTE ALl GARH
2018 1 ROYAL EDUCATI ON | GNOU M com
EDUCATI ONAL
| NSTI TUTE
yal
Educat i onal
Institute
2018 1 ROYAL EDUCATI ON | GNOU P.G Dp
EDUCATI ONAL in Soci al
| NSTI TUTE Coun.
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items

Number of students selected/ qualifying

Any O her 32

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level

24

Number of Participants
100

Institute Level

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international

level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 SKI LL Nat i onal Ni Il Ni Il CHANCHAL
| NDI A ELE/ Q4601 SI NGH
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The institution has a practice of identifying student representatives (on the
basis of their interest) for each class and noninates themto the student
council. The nenbers fromthis council are adopted for different adm nistrative
bodi es. The council is responsible for conducting many activities in the canpus
including curricular and co-curricular activities. The activities of the
counci| woul d be supported by the participation of all the faculty nenbers. The
required funding for conduct of such events is nmet by the nanagenent of the
institution. The institution has staff-student consultant commttee to discuss
and solve problens related to academ c, co-curricular activities, extra-
curricular activities. 1. Games and Sports Comrittee is made with the help of
sone teachers and students. 2. For Grls-Gievance we have student grievance
redressal commttee, have contacts with police if any m sbehavior is done
towards Grls. It is reported that till date no case has been reported. Specia
Hel pl i ne number for girls has been given. They can directly conplain on 1090



https://assessmentonline.naac.gov.in/public/Postacc/Progression/4263_Progression_1603188960.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/4263_Qualifying_1584424527.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/4263_Activities_Organised_1616225257.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/4263_awards_in_activities_1603190984.xlsx

Nurmber. This Hel pline nunber is duly | ooked after by U P police. 3. Discipline
committee- actively remains on rounds to different floors to maintain the

di sci pli ne and decorum of the college. 4. Anti Ragging conmmttee - It is
constituted and strictly works under the supervision of Principal And Director
of the College. No Raggi ng case has been reported till date. 5. Co-curricular

and cultural conmttee- It operates when sone function is organized in the
college. 6. ICT learning conmittee -Faculty is given the charge of Maintaining
I CT Tool s

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

95

5.4.3 — Alumni contribution during the year (in Rupees) :

10000

5.4.4 — Meetings/activities organized by Alumni Association :

1. The nenbers neet at |east once in a year and discuss all the issues
pertaining to the devel opnent of the institution both academ cally and
ot herw se. 2. The alumi participation basically is in areas of identifying the
gaps between the levels of learning within the canmpus and the | evel s of
| earni ng expected by the industry. 3.The institution arranges |ectures by
alumi in different departnments so that the students can be notivated to
prepare thenselves for careers in an environnent of global conpetition

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Royal Educational Institute has decentralized style of working. The successful
functioning of any educational institution depends on the optinmum contribution
of each staff nmenber. Each nenber in the staff is endowed with unique talents
and capabilities. To identify the talents and capabilities of each nmenber and
utilize these talents and capabilities to the fullest by del egati ng appropriate
responsibilities. In our college we all used to cone together for prol onged
di scussi ons about the changes we should introduce in the curriculum assessnent
met hods, community work and all the other aspects of all the academ c prograns
running in the college as well as aspects related to the overall |earning
envi ronment of the college. For participative nmanagenent, the Director, HOD
Faculty and student representatives formthe core part of the I QAC team The
participatory nature of the Managenent is ensured by the fornul ation of
different committees of the College. Decisions are fornmulated in consultation
with statutory and non-statutory bodies. This is carried out by decentrali zing
the admi nistrative and academ c duties of the college by involving all the
teaching and non teaching staff. By inviting Vari ous em nent people to
participate in policy making, organizational design, adm nistrative sectors and
i nfrastructural devel opnent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes




6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

The college inplenents the curricul ar
set by the University, as it is
affiliated to CCS University, Meerut.
It has structured its interna
eval uative systemin a vital, need-
based manner with reference to the
broad guidelines of the University.
Col | ege organi zes class tests
regul arly, exanm ning the receptivity of
the students in terns of setting unit
based questi ons.

Teachi ng and Learni ng

Teachi ng-Learning as a thrust area
have been focused for this academc
session field studies, Project works
etc. are frequently organi zed to nmake

the learning nore participatory for our
students. Departnment organi zes seninars
and debates to enhance the teaching
| earni ng process. Systenatic
noni toring, planning and regul ar
eval uati on of students are given
special attention. Wrkshops,
participative |earning, conference and
cl ass sem nars are organi zed. Tutori al
cl asses and Renedi al coaching are
provi ded to weak students in the
respective subjects.

Exam nati on and Eval uati on

Internal and pre-university
Exam nati on are conducted as per CCS
Uni versity’'s guidelines and acadeni c
cal endar. Internal Assessnent and C ass
Tests are held on regular basis. Wth
clarity, transparency .

Research and Devel opnent

Easy access of researchers in the
college library with their requisite
books, e-books and journals. Supplying
conmputer with internet facilities for
research work. To form and encourage
the students to build up research
attitude thorough their indigenous way
and creating output fromthe outside
text itself.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Qur college library is enriched with
near about 97194 books which includes
4139 reference books , 12501 text books
and 12 journals. Three different |ocal
and national newspapers (2 English and
1 Hndi ) are also avail able. The
Li brary Stock is conputerized with the
hel p of SARAL software. The coll ege
uses various |CT tools photocopier,
scanner, printer etc. to help the




students. The coll ege al so has internet
connection. The col |l ege al so have lift
facility for differently abled and
senior citizens. The coll ege al so uses
solar energy for fulfilling its
electricity needs.

Human Resource Managenent

Student Foundation is made to give
exposure in Cultural, Entrepreneurship,
witing skill, Public speaking, Sports,
Sem nar along with Academ cs. Different
co-curricular activities are enphasi zed

for all round devel opnent of
personalities of the students. Teaching
and non- teaching nenbers are involved
in academc work as well as Conmttee
wor k. The various responsibilities are
coordinated with academ c activities.

Teachers are al so encouraged and

granted duty |eave to participate in
conferences, workshop, Sem nars short
term courses. Non-teaching nenbers are

educated on how to keep records and

digitalize the official docunents.

Adm ssion of Students

Admi ssi on procedure is planned and
executed by the adnmi ssion commttee in
keeping the rules and regul ati ons. The
col | ege announces its adm ssion process
in the College webhsite Govt. rules for

reserved categories are strictly
mai nt ai ned. Adnission is done fair on

merit basis.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Royal Educational Institute has very
much famliar with the E- governance
and adopted its inplenmentation in nost
of the functional area. The reporting
systemto the university, NCTE, and
ot her governnent departnents are email.
As and when, departnent take initiative
devel op sone programrelated to the
curriculumshare it with all the
concern authority for the information
and approval. This provides faster
i npl ementation to the benefit of
students and faculty.

Adm ni stration

Adm ni stration of the institute is
al so inplenenting the E -system for
mai ntai ning record and faster approval
/ sanction from higher authority.

Fi nance and Accounts

Fi nance and accounts is also
i npl ementing the E- system having ERP
programng to nmaintain records of fees
of students and expenditure etc.




St udent Admi ssi on and Support

Royal

allotted for

adm ssi on.

Educat i onal

institute is
affiliated to CCS University Meerut and
governed by university manual
Accordingly the adm ssion is done
t hrough the UP B.Ed . State Entrance
Exam nation conducted by the University
t he Exam nati on.
decl arati on of Examination result and
based on the nerit
allotted to the institute for the
The institute provides E-
gover nance support such as
electronically formfilling and
entrance exam nati on gui dance support
to the willing aspirants interested to
take admi ssion in B.Ed program Al so
di splay the result declared and hel ps
i n adm ssion counseling.

After the

rank the students

Exam nati on

I nstitute conputer
support to their students for filling

t he annual exam nation form

I ab is providing

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. Mani sh Preparation Lord Shiva 600
Por wal of professional Educat i onal
and hum nistic Soci ety
teachers for
t he school s of
21st centuary
chal I enges and
opportunities
2019 Dr. Mani sh | QAC Lord Shiva 500
Por wal Educati ona
Soci ety
2018 Ms. Arti Preparation Lord Shiva 600
Shar ma of professional Educat i onal
and hum nistic Soci ety
teachers for
t he school s of
21st centuary
chal | enges and
opportunities
2019 Ms. Tripti Preparation Lord Shiva 600
Saxena of prof essional Educat i onal
and hum nistic Soci ety
teachers for
t he school s of
21st centuary
chal | enges and




opportunities

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for

teaching staff | non-teaching
staff
2018 Rol e of Ni | 16 Nill
teacher in 08/ 09/ 2018 |08/ 09/ 2018
current
scenari o
2018 NI L 12 Nill
Heuristic 24/ 09/ 2018 |24/ 09/ 2019
met hod
, probl em
sol vi ng
,l ecture
cum denons
tration,In
duction
and
deducti ve
Met hod
2019 NI L 15 Nill
Ment ori ng 18/ 03/ 2019 |18/ 03/ 2019
and counse
Iling in
Hi gher
Educati on
2018 Comput er Conmput er 4 5
Cour se Cour se 01/11/2018 |01/12/2018
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the

professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Ment ori ng and

counselling in
Hi gher

Educat i on

15

18/ 03/ 2019

19/ 03/ 2019

Rol e of
teacher in
current
scenari o

16

08/ 09/ 2018

08/ 09/ 2018

Orientation
Pr ogr amme

14

20/ 07/ 2018

20/ 07/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/4263_Faculty_Emp_1617090185.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/4263_Development_training_programmes_1615786034.xlsx

Heuri stic 12 24/ 09/ 2018 24/ 09/ 2018 1
nmet hod , probl em
sol vi ng
,lecture cum de
nmonstration, | nd
uction and
deductive
Met hod

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

16 16 8 8

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
The teaching Staff of Non teaching Staff is The institute offered
t he Royal educati onal al so benefited with various awards to the
Institute are benefited Leaves. Institute al so students during their
with the Goup insurance | contributes in education education period. Best
schene , Leave facility fees of nonteaching student award, In a
in addition to the staff’s children adnmitted |special category of “bet
gover nnent hol i days. The i n Royal Educati onal padao beti bachao” best
institute al so provides institute. PF and ESI students award to Grls
sponsorship to the Facility al so provide for students. Awards, under
faculty for the all the non - teaching the category of sport and
publ i cation of research extracurricul ar
papers in renowned activities are also given
publications. In some to the top three
cases registration fees participants in each
is also paid by the category. Parent’s
institute to participate teacher neeting arranged
in the for solving the students
i nternational /national Gri evances/ problens. The
sem nars. Leaves al so institute is also
granted to participate in arranged Free Day trip
respective semnars. for educational visit in
i mportant place. Free
trai ning session of
various personality
devel opnment prograns.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

1-Mont hly Bank Reconciliation- College nonthly reconcile the bank statenent
through their Accountant. 2-Regul ar check-up of stock Registers — Regul ar
checkups of Stock register is done by Stock incharge, where two faculty al so
assi st the sane. 3-Regular Audit of Library stocks — Library audit is done
thoroughly by one faculty and Library Incharge. 4- Quarterly Audit of the
financial statenents done by Coll ege Accounts departnent to have the
transparency in the accounts. 5- Stationery Audit- Stationary Audit is done by
stationary Incharge regularly. 6- Annual Audit by the chartered Accountant.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/4263_Training_Programmes_1615786046.xlsx

year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Lord shiva Educati onal 100000 | QAC Quality
Soci ety Enhancenent
View File

6.4.3 — Total corpus fund generated

1826310

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni c Yes M . Pradeep Yes Col | ege
Shar na Conmittee
Admi ni strative Yes PVAR Yes Col | ege
Associ at es Conmittee

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

*The col |l ege does not maintain fornmally registered parent-teacher association
yet interactions of teachers with parents during parent-teacher neetings cone
up with new suggestions related to the overall devel opnment of the students.
*Pointing out the weaknesses of the college related Departnents and suggesting
rectification. «Comrunicating views which the students feel shy to comrunicate
directly to the teachers about the college and the departnent.

6.5.3 — Development programmes for support staff (at least three)

Conputer Training of the office staff so that they are able to handl e the
online adm ssion andregi stration of students.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. ICT should be increased in teaching |learning process. Departnent has been
provi ded new conputers and printers to increase the use of |ICT enabl ed teaching
and | earni ng. Conputer-aided nethods are now used by nmajority of the
departnents to deliver |ectures. Departnent has started using WatsApp as the
| ear ni ng managenent system (LMS) for upl oading the assignments and notes in the
year 2018-2019. 2. Faculty should be encouraged to undertake F.I.P. In the
current acadenic session 16 faculty nenbers have participated in different
faculty inprovenment programes. 3. The coll ege should have sonme nore PPT
cl asses. Faculty has been given nore PPT cl asses to devel op students teaching

skills.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/4263_Funds_or_Grants_1617090567.xlsx

2019

Wor kshop
on Sanskrit
sanbhasan

shivir

11/ 02/ 2019

11/ 02/ 2019

21/ 02/ 2019

100

2018

Conpetitive
cl asses on
CTET and
UPTET

01/10/ 2018

01/10/ 2018

18/ 10/ 2018

15

2019

Wor kshop
on Art and
Aest heti cs

23/ 02/ 2019

23/ 02/ 2019

23/ 02/ 2019

65

2018

Wor kshop
on strengthe
ni ng
Language
profici ency

27/ 08/ 2018

27/ 08/ 2018

07/ 09/ 2018

62

2018

Conput er
Cour se

01/11/ 2018

01/11/ 2018

01/ 12/ 2018

53

2018

Yoga

01/ 12/ 2018

01/12/ 2018

01/01/ 2019

76

2019

Communi cat
i on skil

01/ 02/ 2019

01/ 02/ 2019

01/ 03/ 2019

72

2019

Renedi al
Teachi ng

01/ 05/ 2019

01/ 05/ 2019

10/ 05/ 2019

20

2018

Oientation
Pr ogr amme

20/ 07/ 2018

20/ 07/ 2018

20/ 07/ 2018

80

2019

VWor kshop
on IT

21/ 02/ 2019

21/ 02/ 2019

21/ 02/ 2019

30

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male

Quest lecture 08/ 01/ 2019 08/ 01/ 2019 48 12

on Gender

Equality

Seni nar on 15/ 12/ 2018 15/ 12/ 2018 40 14
stop Femal e

foeticide
Guest lecture 08/ 03/ 2019 08/ 03/ 2019 50 15

on Human Ri ghts

wor kshop on 12/ 03/ 2019 12/ 03/ 2019 32 2
Sel f Defence

wor kshop on 15/ 04/ 2019 15/ 04/ 2019 28 4

wonen



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/4263_Quality_Initiatives_B_1616224653.xlsx

Enpower ment

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Wat er

Sol ar panel

harvesting systemwas installed The whol e canpus |ightened with LED bul bs
to reduce electricity consunption.

was installed

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Rest Roons Yes 2
Ranp/ Rai | s No Nill
Braille No Nl
Software/facilities
Scri bes for exam nation No Nill
Speci al skill No Nill
devel opnent for
differently abl ed
students
Any other simlar No Nl
facility
Provision for |ift Yes 1
Physical facilities Yes 14
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 14/ 04/ 2 1 Soci al Dr. 48
019 wor k Anbedkar
Jayant i
2018 1 1 12/ 02/ 2 1 wor k sur aj 55
019 for kund
handcr af t
2019 1 1 25/ 01/ 2 1 voters 40
019 Di strict |awar eness
Adm ni str
ati on(BSA
)
2018 1 1 26/ 12/ 2 1 Swachh nmohi | | a 45
018 Bhar at clinic
Abhi yan
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/4263_Inclusion_1613627838.xlsx

code of conducts for 02/ 08/ 2018

t eachers

Code of professiona
ethics by UGC /State
CGover nnent has been
foll owed regularly by
col | ege. Whoever adopts
teaching as a profession
assunes the obligation to
conduct hi nmsel f/ hersel f
in accordance with the
i dea of the profession. A
teacher is constantly
under the scrutiny of his
students and the society
at | arge

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
| ndependence Day 15/ 08/ 2018 15/ 08/ 2018 55
Teachers Day 05/ 09/ 2018 05/ 09/ 2018 65
H ndi D was 15/ 09/ 2018 15/ 09/ 2018 60
Gandhi Jayanti 02/ 10/ 2018 02/ 10/ 2018 30
Republ i c Day 26/ 01/ 2019 26/ 01/ 2019 50
Ravi das Jayanti 19/ 02/ 2019 19/ 02/ 2019 50
Dr. Anmbedkar 14/ 04/ 2019 14/ 04/ 2019 48
Jayant i
Mahaveer Jayanti 17/ 04/ 2019 17/ 04/ 2019 46

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

‘G ft a Plant’ initiative with all Practice Teachi ng School s.
drives are organized by institution. Installation of anple nunber of Power
Saving LED lights in the institution. Tobacco snoking, chew ng of pan-nasal as
and gutka is prohibited in the college canpus. Solar energy plant also
installed in institution. Water harvesting. Cl eanliness drive under Swatch
Bhar at Abhi yan by the Departnent. Regul ar cleaning of the canpus . Proper
di sposal of garbage on daily basis.

Tree plantation

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

The i mage of an institution depends on its academ c excel |l ence and best

practices. Since the college is nanaged by a spiritual institution, it has
devel oped many healthy practices. Yearly Saraswati pooja on Basant Panchmi,
daily Assenbly in which the practice of readi ng headi ng of Newspaper is done.

Many activities are conducted by the college towards naeking the canpus
environment friendly. Involvenent of all students in nmicro teaching and nmacro
teaching of their exam nation /subject to feel all students as teaching
prof essi on invol venent. The significant activities are hol di ng wor kshops,
rallies, semnars on nature oriented themes, trainings, conpetitions and
awar eness prograns for the protection of the environment for our future
generation. The students and staff are notivated to use jute bags or cotton
bags and a copper water bottle. National Anthemis sung as a mark of respect
and patriotism The students to give educational Updates in the assenbly. The
Swachh Bharath Abhiyan is undertaken where the faculty and students take part



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/4263_promotion_activities_1584434394.xlsx

in cleaning the canpus and the surrounding areas. The Differently abled
students are provided with exclusive seating facility, and additional tinme
during exam nations. scout guide canmp also organized in college canpus . CTET
and UPTET cl asses for B.Ed students and renedi al classes for weaker students
al so scheduled in college prem ses.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww.royal educationalinstitute.con best-practices-.htn

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

I NSTI TUTE DI STI NCTI VENESS Qur Col | ege was established with the well defined
objective to bring about holistic devel opment of students and to create
technically skilled manpower in various fields. Aimof our college is to

facilitate journey of students fromlInformation to know edge and from know edge
to wisdom In this process, the student does not only acquire formal education
in the chosen area but receives all round understandi ng of the environnment and
social sensitivity required to beconme a responsible citizen. W are a result
oriented organi zation dedicated to the noble cause of General, Technical,

Managenment and teacher Education in India. W functions beyond race, caste,

creed, religion political spirit. The Managenent is very pragmatic progressive.

Today the Society has nade a huge foray into the noble field of education,

neeting the all-around requirenents on various fronts including energing areas.

For it is to succeed, we have preserved our royal heritage and al so provided

the nost nodern infrastructure to our institute. Education today, not only

focuses on inparting know edge skills but also on the overall devel opnent of
the students. Royal Educational Institute is going ahead on all avenues of
education right fromthe basic know edge to specialized technical know edge. W
have enriched the educational scenario in the city by offering a rich heritage,
qual ity education and a dynamic facets of education for the young mnds to
performinnovation. The nei ghborhood of institute is surrounded by many
Institutions and comrercial buildings still it has green lavish canpus with the
space for various cultural and indoor sports activities. Qur institute is also
considered as an initial choice and preferred | ocation for organizing various
conpetitive exam nations. The institute has the vision to uplift conmon nasses
by rendering val ue added education. To achieve this institute is continuously
wor ki ng towards creating professionals receptive to the changi ng demands of the
gl obal market.

Provide the weblink of the institution

https://ww. royal educationalinstitute.cominstitutional-distinctiveness-.htn

8.Future Plans of Actions for Next Academic Year

1. Leadership Sunmit The sunmit is ained at sensitizing the stakehol ders on
improving the quality of teaching |learning process through harnoniously bl ending
the pronotion of research and innovation, use of Digital Learning Resources,
Teachers Training for New Recruitnments, Vocationalization of H gher Education
coupled with Apprenticeship Pronotion and creating awareness about ethics in
teaching and research. 2. Addition of new courses: Two new add on courses will be
i npl emented by the college in next academ c year 2019 - 20 on which prelimnary
wor k had been done by the I QAC and the same was reconmended to the coll ege 3. New
MOUs and renewal of old ones.
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